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Dyvigya Care Wellness Foundation (DYCWF) is a Uttar Pradesh-based
organization, registered under Section 8 of the Company’s Act, 2016. We are
dedicated to combating poverty and promoting climate action through our
comprehensive initiatives focused on women empowerment, animal rescue
and welfare, climate-conscious production, and organic farming.

Our flagship project is the adoption and self-sustenance of cow shelters,
which includes the production of cow dung-based products and organic
farming. We have a strong commitment to supporting women and girls from
low socio-economic backgrounds, prisons, villages, and observation homes,
providing them with employment opportunities and menstrual health
support

At DYCWEF, we believe in creating sustainable and inclusive growth by
addressing the interconnected issues of poverty, gender inequality, and
climate change.



VISION

To foster a sustainable and inclusive world where poverty is eliminated,
gender equality is realized, and environmental balance is achieved through
innovative and compassionate initiatives.

MISSION

To empower marginalized communities, especially women and girls,
through targeted support and empowerment programs. We focus on cow
welfare, promoting sustainable agricultural practices, and advancing
climate action through responsible production methods. By addressing the
interconnected challenges of poverty, gender inequality, and climate
change, we aim to build a resilient and equitable society.



DIRECTOR'SNOTE

— 66
LASTING CHANGE
IS NOT BUILT IN
MOMENTS OF
EXPANSION, BUT
N SEASONS OF
STRENGTHENING
THE FOUNDATIONS

QHAT HOLD IT.
29

Dear Friends and Supporters,

This year reminded us that real change is not always loud or immediate.
Sometimes, it is quiet work — strengthening foundations, building trust, and
ensuring that what we create can truly last.

In 2024-25, we chose to focus on depth. We worked closely with women to
strengthen their skills, supported them in moving from training to
production, and created pathways for their work to reach real markets.
Watching products made by their hands find space in public outlets and
cultural platforms was a powerful reminder of what dignity in action looks
like. Our gaushalas continued to evolve into spaces of care and livelihood,
where sustainability is practiced, not preached. At the same time, we
remained committed to menstrual dignity — ensuring that girls and women
continue to receive the awareness and support they deserve.

This year was about strengthening what matters most: confidence,
capability, and community. We are grateful to everyone who continues to
walk this journey with us.

With hope and determination,
Neena Gauri Jain

Founding Director,

Dyvigya Care Wellness Foundation



EXECUTIVE “

SUMMARY

The year 2024-25 marked a phase of consolidation and structural
strengthening for Dyvigya Care Wellness Foundation. Building on the
foundations of previous years, the organisation focused on deepening its
core commitment to women’s livelihood creation through skill
development, while continuing targeted work in menstrual dignity and
sanitation.

Rather than expanding into new thematic areas, the Foundation chose to
strengthen the architecture of its existing model. This meant moving
beyond one-time training sessions toward more organised production
cycles, strengthening gaushalas as integrated centres of care and
manufacturing, and connecting community-made eco-products to cultural
and institutional markets. The opening of municipal-supported retail outlets
and participation in public platforms reflected this shift toward greater
institutional integration.

At the same time, Dyvigya Care maintained continuity in menstrual hygiene
awareness and sanitation efforts, particularly within residential and
educational settings, reinforcing dignity and safety for adolescent girls and
women.

2024-25 was therefore not a year of rapid expansion, but of alignment —
aligning skills with markets, production with demand, and community effort
with institutional recognition. The learnings from this period have laid a
stronger foundation for sustainable, women-led growth in the years ahead.




YEAR HIGHLIGHTS z

Structured  livelihood  training initiatives
@ conducted across community spaces, gaushalas,

and institutional settings, strengthening the

transition  from  skill-building to  organised
~“ production.

Correctional institution workshops conducted at
Lucknow Jail and Moradabad Jail, extending
diya-making and eco-product skills to women

inmates.
15-day Gau-Uttpad training programme
organised in Sagoda, Madhya Pradesh, engaging
women and youth in process-based cow dung
> product manufacturing.
\‘\.0'/” Municipal-supported cow dung product outlets
NP inaugurated in Moradabad, formalising retail

access for community-produced goods.

Y {
X

4 Participation in Kisan Kumbh Mela, expanding
z‘.‘: visibility of sustainable, women-led production
Y, models within public and agricultural platforms.

Major awards and recognitions received during
3 the year, across women’s welfare, and social
service.

O

Institutional sanitation inspection and menstrual
awareness session conducted at Basoda Girls
Hostel, reinforcing dignity and hygiene practices in
residential settings.

@



INTERVENTIONS K

Women'’s Livelihoods through Skill
Development & Sustainable Production

During 2024-25, Dyvigya Care strengthened its commitment to women’s
livelihood creation by transitioning from primarily skill-based engagement
to more structured production-oriented systems. The organisation focused
on ensuring that women'’s training translated into sustained participation in
organised production cycles.

Women were trained in crafting cow dung-based eco-friendly products
such as diyas, idols, pooja items, and decorative utility goods. These
trainings emphasised material preparation, shaping techniques, finishing
quality, and consistency in output. A significant dimension of the year was
the inclusion of women inmates through a diya-making workshop
conducted in December 2024, expanding access to skill-building beyond
traditional community spaces. In addition, a structured 15-day Gau-Uttpad
training programme in Sagoda engaged women and youth in deeper
production learning, reinforcing process understanding and quality control.

This approach marked a shift from training as exposure to training as entry
into structured, livelihood-linked participation. Women engaged not merely
as trainees, but as contributors to an organised, regenerative production
ecosystem.




INTERVENTIONS K

Gaushalas as Regenerative Community Ecosystems

In 2024-25, gaushalas continued to serve as the structural backbone of
Dyvigya Care’s work, evolving further into integrated centres of care,
production, and community participation.

Rather than functioning solely as shelters for bovine animals, gaushalas
operated as multi-dimensional ecosystems where animal welfare, women’s
livelihoods, and environmental sustainability intersected in practice.

Throughout the year:

e Bovine animals were cared for within structured and hygienic
environments

e Gaushala spaces were used for production workshops, training
demonstrations, and organised manufacturing cycles

e Cow dung generated within the ecosystem was systematically
processed into eco-friendly livelihood products

e Daily care and maintenance operations created consistent, dignity-
linked work opportunities

The inauguration of cow-dung product outlets and the hosting of public
events and launches reinforced the gaushala’s role as an institutionally
recognised community hub. By integrating animal care with economic
participation, Dyvigya Care continued to demonstrate that environmental
stewardship and livelihood creation are interdependent, not parallel
objectives.




INTERVENTIONS K

Menstrual Dignity and Hygiene Awareness

During 2024-25, menstrual dignity interventions continued with a focused
and institutionally grounded approach.

While organisational emphasis was directed toward strengthening
livelihood systems, Dyvigya Care maintained its commitment to menstrual
hygiene awareness and safe sanitation practices, particularly within
educational and residential settings.

Activities undertaken during the year included:
e Sanitation inspection and menstrual hygiene awareness session at
Basoda Girls Hostel
e Continued engagement with schools and institutional partners where
long-standing relationships had been established
¢ Reinforcement of hygiene education within structured group settings

These interventions prioritised quality engagement, safe environments, and
sustained dialogue. The approach remained grounded in dignity, ensuring
that menstrual health discussions were conducted with sensitivity, clarity,
and cultural awareness.

The year reflected a balanced strategy — maintaining continuity in
menstrual dignity while allowing organisational capacity to focus on
system-building within livelihood programmes.




INTERVENTIONS K

Market Linkages and Cultural Economies

Recognising that skill development alone does not guarantee sustainable
livelihoods, Dyvigya Care focused during 2024-25 on strengthening
market access and institutional retail integration.

Women-led eco-friendly products were positioned within culturally
relevant and institutionally supported marketplaces. The year saw the
inauguration of two municipal-supported cow-dung product outlets in
Moradabad, creating formal and visible retail spaces for community-
produced goods. Participation in large public platforms such as Kisan
Kumbh Mela further expanded the visibility of sustainable production
models and connected women’s work to agricultural and public audiences.
Production cycles were intentionally aligned with cultural demand periods,
particularly festive seasons, ensuring that women’s labour entered markets
with established consumption patterns.

Key elements of this focus area included:

- Formalisation of retail presence through municipal partnership

- Placement of eco-friendly products in temple-linked and public spaces

- Participation in agricultural and public exhibitions

- Alignment of production with festival and religious demand cycles

By embedding women-led production within cultural economies and
institutional retail systems, Dyvigya Care strengthened the transition from
skill acquisition to meaningful economic participation.




HIGHLIGHTS

Cow-dung diya production at
Srishti Manglam Gaushala and
Moradabad Jail

Srishti Mangalam Gau Ashray,
Moradabad  Jail  successfully
completed the task of making cow
dung lamps this Diwali. These
lamps were provided to support
both the cow shelter and the
female inmates, rural women. The
initiative aimed to empower
women by teaching them new
skills and helping them become
self-reliant.

Cow Dung Product Outlets
Inaugurated in Moradabad

Dyvigya Care Wellness Foundation
marked a meaningful step toward
sustainability with the inauguration
of cow dung product outlets by
the Moradabad Municipal
Corporation at Company Bagh
and Kali Mata Temple.
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1December 2024
Skill Training for Women

Inmates at Lucknow Jail

Organized with the support of the
jail administration, this Dyvigya
Care initiative was aimed to
promote self-reliance and skill
development, allowing inmates to
channel their time productively
and explore opportunities for
rehabilitation and employment
post-incarceration.

30 March 2025




AWARDS & MEDIA

WOMAN ACHIEVERS AWARD 2024

Woman Achievers Award 2024
by Amar Ujala Moradabad

CHHOO LE AASMAN AWARD FOR SOCIAL WELFARE

Chhoo Le Aasman Award for Social Welfare by Prashant Kesari

13



AWARDS & MEDIA

Recognition for
Social Commitment

by ‘Aao Haath
Badhayein’ Foundation
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AWARDS & MEDIA
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STAKEHOLDERS &
PARTNERS

Prathama Bank, Rotary Club, Innerwheel Club
Moradabad Moradabad Central,
Moradabad
W )\

WOH FOUNDATION

Rudraksh Foundation, Meerut

Jansankhya Samadhan Mission Shakti, UP Govt
Foundation
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STAKEHOLDERS &
PARTNERS

Mission Beti Nagar Nigam, Yes Club,
Bachao Beti Moradabad Moradabad
Padhao, Central

Govt, India

Lioness Club Naveen, Jain Samaj, BJP Mahil Morcha,
Moradabad Moradabad Moradabad & Ghaziabad

Other StakehOIderS: e District Prison, Meerut

e Nari Niketan, Moradabad

o Office of Divisional Railway o Office of District Inspector
Manager, Moradabad Of Schools, Moradabad

e Mitrakshi Club, Moradabad o Office of District Programme

e District Prison, Moradabad Officer (DPO), Moradabad

e District Prison, Rampur o Office of District Programme

e District Prison, Ghaziabad Officer (DPQO), Rampur
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LEGAL STATUS

Legal Status of the Foundation:

Incorporated and registered under Section 8 of the
companies Act, 2013

Name of the Establishment:- DYVIGYA CARE
WELLNESS FOUNDATION

CIN No.:- U85100UP2020NPL130586

Date of Incorporation: 8th July, 2020

PAN No.:- AAHCDS8213G

Registered under 02-Sub clause (vi) of clause (ac) of sub-
section (1) of section 12A of the Income tax Act, 1961

Unique Registration Number: AAHCDS8213GE20213
Date of provisional registration: 4th April, 2022

Registered under Clause (iv) of first proviso to sub-section
(5) of section 80G of the Income tax Act, 1961:
Unique Registration Number: AAHCDS8213GF20229

Date of provisional registration: 4th April, 2022

Registered under NGO Darpan :
Unique Registration Number: UP/2021/0299352
Date of provisional registration: 19th September, 2023

As issued by MCA:
CSR Registration Number: CSR00092863

CONTACTUS

Email : office(@dyvigyacare.org
Phone Number: +91 6360886525, +91 7310 842411

@ dyvigyacare foundation

ﬁ dyvigyacare wellness foundation

Address : Imperial cinema compound, Station Road,
Moradabad, Uttar Pradesh, India - 244001



https://www.instagram.com/dyvigyacare_foundation/
https://www.facebook.com/dyvigyacarefoundation

